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C O N T E N T S  &  C AT E G O R I E S

BEST USE OF DIGITAL MEDIA

DIVERSITY & INCLUSION INITIATIVE

BEST SUSTAINABILITY & CSR INITIATIVE

HIRE INDUSTRY PRODUCT OF THE YEAR

HIRE INDUSTRY SUPPLIER OF THE YEAR

SAFEHIRE PLANT,  TOOL & EQUIPMENT HIRE COMPANY OF 
THE YEAR TURNOVER UNDER £10 MILLION

SAFEHIRE PLANT,  TOOL & EQUIPMENT HIRE COMPANY OF 
THE YEAR TURNOVER OVER £10 MILLION

SAFEHIRE EVENT HIRE COMPANY OF THE YEAR

HEALTH & SAFETY CHAMPION OF THE YEAR

YOUNG APPRENTICE OF THE YEAR

APPRENTICE OF THE YEAR

OPERATIONS MANAGER OF THE YEAR

WORKSHOP MANAGER OF THE YEAR 

HIRE MANAGER OF THE YEAR

HIRE ACHIEVER OF THE YEAR 
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H I R E  AWA R D S  O F
E X C E L L E N C E  2 0 2 6

Hire Associat ion Europe (HAE) and Event Hire Associat ion (EHA) is 

host ing i ts  annual  Hire Awards of  Excel lence on Saturday 18 th Apri l  2026 

at  London’s  Grosvenor House.  The evening’s  dress  code is  black-t ie  and 

celebrates the outstanding achievements  of  companies  and indiv iduals  in 

the hire  industr y.  The awards also offers  the opportunity to sponsor one of 

15 award categories  and/or stage sponsorship,  pre-dinner dr inks  sponsor, 

programme sponsor,  or Main Sponsor.

For more detai ls  on sponsorship opportunit ies  emai l  awards@hae.org.uk .

HIRE AWARDS 2026 TICKETS AND HOTEL ROOMS 

To enquire about dinner places and hotel  rooms please emai l  

awards@hae.org.uk ,  or cal l  0121 380 4608 .

HOW TO ENTER

To enter v is i t  the awards website:  hae.org.uk/awards  ,  go to the 

Categories  sect ion and cl ick the on the specif ic  categor y for detai ls .  You 

wi l l  need to complete an entr y form.  Please submit  500 words as  your 

Entr y Statement and supply Support ing Evidence which is  relevant  to your 

submission.  You wi l l  be able to upload several  documents  in  support  of 

the awards categor y but  please tr y to keep it  relevant  and as  minimal ist ic 

as  possible . 

Please note,  i f  you are making mult iple  entr ies ,  enter each categor y 

indiv idual ly and do not  upload mult iple  categories  at  the same t ime.  You 

wi l l  receive an acknowledgement for each entr y. 

The closing date is  Friday 6 th Februar y 2026.

https://www.hae.org.uk/news-events/the-hire-awards-of-excellence-2024-is-a-fantastic-celebration/


T I P S  F O R  Y O U R  E N T R Y
KEEP YOUR ENTRY STATEMENT TO 500 WORDS 

The 500 word Entr y Statement is  your chance to tel l  your stor y and be clear about 

why you are enter ing the categor y.  The judges aren’t  going to count the words 

but  i f  your statement is  a  page or two more than other entr ies ,  they wi l l  not ice.  I t 

could be seen as  an unfair advantage i f  your entr y exceeds the required number of 

words. 

Your entr y statement should include the fol lowing;  Company Name,  Award 

Categor y,  background information and the reason why you believe your entr y 

should win. 

PROVIDE RELEVANT SUPPORTING EVIDENCE

Please don’t  provide ever y piece of  evidence you can f ind,  be select ive.  The 

judges don’t  want  to read ever y twist  and turn of  how,  what  and why.  They just 

need to see evidence which is  relevant  to the entr y.  This  can be any form but  i t 

should show a start ing point ,  detai l ing what  was planned and achieved before the 

end result .  

STICK TO THE MAIN POINTS

I t ’s  your chance to shine,  don’t  lose out  because you’ve forgotten something v ital 

or wr itten too much i rrelevant  information.  Think about aspects  that  would grab 

someone’s  attention and avoid bor ing them with too much detai l .  Highl ighting the 

best  bits  is  the key. 

WHY ARE YOU ENTERING?

Be clear f rom the outset  why your entr y is  potential ly award-winning.  Too many 

entr ies  start  off  wel l  but  descend into ‘business  as  usual ’  sty le  wr it ing.  For an 

entr y to be award-winning,  the judges have to be shown that  there was more 

involved than just  the day job. 

CHECK SPELLING AND GRAMMAR

You would be surpr ised how many entr ies  are received that  are dif f icult  to  read, 

let  a lone understand,  because the wrong grammar has been used.  Wel l-written 

entr ies  usual ly do wel l  but  poorly wr itten ones rarely get  past  the entr y post .

Good luck with your entr y!





B E S T  U S E  O F
D I G I TA L  M E D I A0 1

Awarded to a  company whose website is  easy to use,  innovative and has up-to-date information when 

searching for hire  and/or sale  products .  The entr y must  a lso demonstrate the most  imaginat ive and 

productive use of  social  media as  an effect ive tool ,  with emphasis  on relevance,  user experience and 

innovation.  Where appl icable please demonstrate:

• 	 Improved interact ion with your members

• 	 Integrat ion of  social  media into a  campaign

•	 Use of  blogging,  mobi le  apps,  v ideo,  di f ferent  social  media channels  etc .

• 	 Success  in  dovetai l ing appropriate media with your goals

• 	 Demonstrable success  and feedback

•	 Further advancement of  the aims of  your business

Please include the information below which wi l l  help convince the judges that  your entr y is  worthy 

of  winning the award.  The fol lowing information should be provided,  with the option to include v ideo 

footage but  this  should not  exceed 2 minutes in  length.

• 	 Your website(s)  and social  media URLs ( including any necessar y guest  login detai ls  to  enable the 

judging panel  to  easi ly evaluate al l  areas) .

• 	 Samples (where appl icable)  of  emai ls/e-f lyers  and advert isements  placed on internet  search engines, 

social  media or other external  websites .

• 	 Give some background to social  media in it iat ives,  i ts  context ,  purpose and target  audience.  Outl ine 

any target  goals  you had in  mind when conceiving and bui lding the social  media in it iat ive.

• 	 Descr ibe the research that  you conducted,  in  terms of  why you created this  social  media interact ion.

• 	 Explain your choice of  social  media,  your platform/media select ion i .e .  X,  L inkedIn,  YouTube, 

blogging etc.and the strategy you employed with i t .

• 	 Explain how this  social  media in it iat ive drew traff ic  back to your main website and/or was of  benef it 

to  your company and i ts  customers .

NOTE:  Fai lure to provide either ful l  access  or sample s ites  with ful l  navigat ion wi l l  be discounted

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.



0 2 D I V E R S I T Y  &
I N C L U S I O N  I N I T I AT I V E  	

This  categor y is  open to a  company who champions divers ity and inclusion within their organisat ion and 

the industr y as  a  whole.  Entr ies  that  cover one,  some or a l l  aspects  of  divers ity,  including gender,  ethnic 

minorit ies ,  sexual  or ientat ion and disabi l i t ies  are invited. 

Entr ies  should include:

• 	 A statement (maximum 500 words)  on why your nomination should win this  award 

• 	 An explanation of  how your companies  in it iat ives  and values set  standards for divers ity and inclusion

•	 Evidence that  demonstrates  inclusiv ity in  the workplace,  including internal  and external  feedback 

• 	 Evidence of  pol ic ies  that  have been set  up to faci l i tate ongoing improvements 

This  award wi l l  go to an organisat ion that  goes above and beyond to support  divers ity and inclusiv ity. 

Judges wi l l   be looking for an entr y that  demonstrates  commitment in  dr iv ing a  diverse,  inclusive,  and 

empowered workforce.

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.



B E S T  S U S TA I N A B I L I T Y 
&  C S R  I N I T I AT I V E03

I f  your hire  company has developed an effect ive and comprehensive Sustainabi l i ty and Corporate 

Responsibi l i ty programme that  is  credible,  results  dr iven,  addresses your core business  function, 

and reinforces your commitment to operat ing in  an economical ly,  social ly and environmental ly 

responsible manner,  then your organisat ion,  regardless  of  s ize,  is  e l ig ible  to enter this  award. 

The award wi l l  be presented to the organisat ion del iver ing effect ive act iv it ies  and init iat ives  creat ing 

a  high impact,  social ly responsible presence.  This  can include future planned act iv it ies  to change 

processes and benchmark successes,  with an emphasis  on the whole-l i fe  impact  of  products  and 

ser vices,  and to encourage cl ients  and third part ies  to incorporate sustainable pract ices into the 

del iver y of  their processes,  ser vices and resources. 

The judges wi l l  be looking for good governance,  management and a  continuing commitment to 

sustainabi l i ty paying part icular attention to:

• 	 How the organisat ion’s  in it iat ives  and projects  set  new standards in  sustainabi l i ty for innovation 

and creat iv ity,  improve core business  pract ices and are supported by senior management and 

directors

• 	 How the organisat ion measures the impact  on employee wel l-being ( learning,  development and 

behavioural  change)

• 	 Measurement and reduction of  the organisat ion’s  carbon footpr int  and commitment to long-term 

change and investment of  resources

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.



04 H I R E  I N D U S T R Y 
P R O D U C T  O F  T H E  Y E A R

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.

Which of  your products  have been adopted throughout the industr y this  year to enhance revenues 

and qual ity?

Evidence should be provided to the judges that  your nomination fulf i ls  this  br ief.  As  a  minimum 

this  should take the form of :

• 	 A statement (maximum 500 words)  stat ing why your nomination should win this  award

•	 Including an executive summar y of  research into the need for the nominated product :  why was 

i t  developed? 

• 	 Video entr ies  are welcomed but  should not  exceed 2 minutes in  length



05 H I R E  I N D U S T R Y
S U P P L I E R  O F  T H E  Y E A R

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.

This  categor y is  open to companies  that  supply stock,  equipment or ser vices to the plant ,  tool , 

equipment,  and event  hire  sectors .  The organisat ions that  make i t  onto the short l ists  wi l l  be the ones 

who best  demonstrate how they have appl ied al l  of  their resources to achieve commercial  success 

through: 

• 	 Adoption of  company values and procedures by al l  employees

•	 The provis ion of  st imulat ing and support ive workplaces

• 	 The act ive development of  a l l  their employees

•	 A sustainable approach to business

• 	 Effect ive research & development of  industr y leading products  and ser vices 

Evidence should be provided to the judges that  your nomination fulf i ls  this  br ief.  As  a  minimum this 

should take the form of : 

• 	 A statement (maximum 500 words)  stat ing why your nomination should win this  award.

• 	 Evidence that  demonstrates  reduced numbers  of  complaints

• 	 Evidence of  effect ive tra ining programmes that  outl ine the benef its  to  the business,  employees 

and customers

• 	 Evidence of  relevant  cert i f icat ions and ISOs (dates and cert i f icat ion numbers)  etc .

• 	 Point  of  sale  mater ia ls  (catalogue,  web URL,  sales  l i terature,  etc . )



06
S A F E H I R E  P L A N T,  T O O L 
&  E Q U I P M E N T  H I R E 
C O M PA N Y  O F  T H E  Y E A R 
T U R N O V E R  U N D E R  £ 1 0  M I L L I O N 

This  categor y is  open to hire  and rental  companies  in  the plant ,  tool  and equipment hire  sectors 

who have been SafeHire cert i f ied or a  SafeHire audit  has  taken place in  the last  12  months.  The 

organisat ions that  make i t  onto the short l ists  wi l l  be the ones who best  demonstrate how they 

achieve commercial  success  through: 

• 	 Adoption of  company values and procedures by al l  employees

•	 The provis ion of  st imulat ing and support ive workplaces

• 	 The act ive development of  a l l  their employees

•	 A sustainable approach to business 

Evidence should be provided to the judges that  your nomination fulf i ls  this  br ief.  As  a  minimum this 

should take the form of : 

• 	 A statement (maximum 500 words)  stat ing why your nomination should win this  award

•	 Evidence that  demonstrates  reduced numbers  of  complaints

• 	 Evidence that  the nominated hire  company adheres to the HAE EHA Members ’  Code

•	 Evidence of  effect ive tra ining programmes that  outl ine the benef its  to  the business,  employees 

and customers

• 	 Evidence of  relevant  cert i f icat ions and ISOs (dates and cert i f icat ion numbers)  etc .

• 	 A SafeHire Audit  has  been /  is  in  the process  of  being undertaken and Correct ive Action Plans are 

in  place with a  summar y of  posit ive impact  /  work being carr ied out

• 	 A Posit ive Impact  Statement (maximum 500 words)  outl in ing the posit ive impact  and act ions 

being undertaken and how the business  is  benef it ing from SafeHire

• 	 ESSENTIAL REQUIREMENT:  Where SafeHire Cert i f icat ion has been achieved the Live 

Cert i f icat ion Logo* is  displayed on the company website

• 	 Point  of  sale  mater ia ls  (catalogue,  web URL,  sales  l i terature,  etc . ) .

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.

* for guidance on deploying the SafeHire Live Cert i f icat ion Logo cal l  0121  380 4602 or emai l  safehire@hae.org.uk



07
S A F E H I R E  P L A N T,  T O O L 
&  E Q U I P M E N T  H I R E 
C O M PA N Y  O F  T H E  Y E A R 
T U R N O V E R  O V E R  £ 1 0  M I L L I O N 

This  categor y is  open to hire  and rental  companies  in  the plant ,  tool  and equipment hire  sectors 

who have been SafeHire cert i f ied or a  SafeHire audit  has  taken place in  the last  12  months.  The 

organisat ions that  make i t  onto the short l ists  wi l l  be the ones who best  demonstrate how they 

achieve commercial  success  through: 

• 	 Adoption of  company values and procedures by al l  employees

•	 The provis ion of  st imulat ing and support ive workplaces

• 	 The act ive development of  a l l  their employees

•	 A sustainable approach to business 

Evidence should be provided to the judges that  your nomination fulf i ls  this  br ief.  As  a  minimum this 

should take the form of : 

• 	 A statement (maximum 500 words)  stat ing why your nomination should win this  award

•	 Evidence that  demonstrates  reduced numbers  of  complaints

• 	 Evidence that  the nominated hire  company adheres to the HAE EHA Members ’  Code

•	 Evidence of  effect ive tra ining programmes that  outl ine the benef its  to  the business,  employees 

and customers

• 	 Evidence of  relevant  cert i f icat ions and ISOs (dates and cert i f icat ion numbers)  etc .

• 	 A SafeHire Audit  has  been /  is  in  the process  of  being undertaken and Correct ive Action Plans are 

in  place with a  summar y of  posit ive impact  /  work being carr ied out

• 	 A Posit ive Impact  Statement (maximum 500 words)  outl in ing the posit ive impact  and act ions 

being undertaken and how the business  is  benef it ing from SafeHire

• 	 ESSENTIAL REQUIREMENT:  Where SafeHire Cert i f icat ion has been achieved the Live 

Cert i f icat ion Logo* is  displayed on the company website

• 	 Point  of  sale  mater ia ls  (catalogue,  web URL,  sales  l i terature,  etc . )

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.

* for guidance on deploying the SafeHire Live Cert i f icat ion Logo cal l  0121  380 4602 or emai l  safehire@hae.org.uk



08 S A F E H I R E  E V E N T  H I R E 
C O M PA N Y  O F  T H E  Y E A R

This  categor y is  open to event  hire  companies  working in  the event  industr y who have been SafeHire 

cert i f ied or a  SafeHire audit  has  taken place within the last  12  months.  The organisat ions that  make 

i t  onto the short l ists  wi l l  be the ones who best  demonstrate how they achieve commercial  success 

through: 

• 	 Adoption of  company values and procedures by al l  employees

•	 The provis ion of  st imulat ing and support ive workplaces

• 	 The act ive development of  a l l  their employees

•	 A sustainable approach to business 

Evidence should be provided to the judges that  your nomination fulf i ls  this  br ief.  As  a  minimum this 

should take the form of : 

• 	 A statement (maximum 500 words)  stat ing why your nomination should win this  award

•	 Evidence that  demonstrates  reduced numbers  of  complaints

• 	 Evidence that  the nominated hire  company adheres to the HAE EHA Members ’  Code

•	 Evidence of  effect ive tra ining programmes that  outl ine the benef its  to  the business,  employees 

and customers

• 	 Evidence of  relevant  cert i f icat ions and ISOs (dates and cert i f icat ion numbers)  etc .

• 	 A SafeHire Audit  has  been /  is  in  the process  of  being undertaken and Correct ive Action Plans are 

in  place with a  summar y of  posit ive impact  /  work being carr ied out

• 	 A Posit ive Impact  Statement (maximum 500 words)  outl in ing the posit ive impact  and act ions 

being undertaken and how the business  is  benef it ing from SafeHire

• 	 ESSENTIAL REQUIREMENT:  Where SafeHire Cert i f icat ion has been achieved the Live 

Cert i f icat ion Logo* is  displayed on the company website

• 	 Point  of  sale  mater ia ls  (catalogue,  web URL,  sales  l i terature,  etc . ) .

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.

* for guidance on deploying the SafeHire Live Cert i f icat ion Logo cal l  0121  380 4602 or emai l  safehire@hae.org.uk



09
H E A LT H  &  S A F E T Y
C H A M P I O N ( S )  O F
T H E  Y E A R

This  award is  open to indiv iduals  or teams who work in  a  Health & Safety focussed role  and have gone 

the extra  mi le  to keep their business  on the r ight  track.  The unsung hero or heroes who keep workers 

safe and are rarely recognised for their efforts .

Your nomination/entr y should ( in  whole or in  part)  demonstrate why your nominee(s) 

deser ve(s)  to  win.

Evidence should be provided to the judges that  your nomination fulf i ls  this  br ief.  As  a  minimum this 

should take the form of : 

• 	 A statement from the indiv idual ’s  l ine manager and a  member of  their team stat ing why they 

should win this  award (500 words max each)

• 	 Evidence of  their contr ibution and i ts  posit ive effects  on the business

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.



10 Y O U N G  A P P R E N T I C E 
O F  T H E  Y E A R 	

This  award is  open to indiv iduals  aged between 16 -  21 ,  employed on apprenticeship programmes at 

the t ime of  entr y.  This  award wi l l  go to an outstanding indiv idual  who the panel  feels  demonstrates 

how their sk i l ls  and training has had a  posit ive impact  on the company.

Your nomination/entr y should ( in  whole or in  part)  demonstrate why your nominee deser ves to win.

Evidence should be provided to the judges that  your nomination fulf i ls  this  br ief.  As  a  minimum this 

should take the form of :

• 	 A statement from the indiv idual ’s  l ine manager,  tutor or programme manager stat ing why they 

should win this  award (500 words max each)

• 	 Evidence of  their contr ibution and i ts  posit ive effects  on the business

Please Note :  HAE EHA regard the safety of  young people as  the main pr ior ity,  short l isted indiv iduals 

may be required to show identi f icat ion on the awards night .  Under 18s  can attend the awards 

ceremony (accompanied by a  responsible adult)  but  they wi l l  not  be able to attend the

celebrat ions after wards.

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.



1 1 A P P R E N T I C E  O F
T H E  Y E A R  	

This  award is  open to indiv iduals  (aged 22 or over)  employed on apprenticeship programmes at 

the t ime of  entr y.  This  award wi l l  go to the outstanding indiv idual  who the panel  feel  can best 

demonstrate how their sk i l ls ,  experience or tra ining has had a  posit ive impact  on the company.

Your nomination/entr y wi l l  be used ( in  whole or in  part)  to  demonstrate to the hire  community why 

your nominee deser ves to win.

Evidence should be provided to the judges that  your nomination fulf i ls  this  br ief.  As  a  minimum this 

should take the form of :

• 	 A statement from the indiv idual ’s  l ine manager,  tutor or programme manager stat ing why they 

should win this  award (500 words max each)

• 	 Evidence of  their contr ibution and i ts  posit ive effects  on the business

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.



O P E R AT I O N S  M A N A G E R 
O F  T H E  Y E A R 	1 2

This  award is  open to indiv iduals  who hold the posit ion of  Operat ions Manager,  Logist ics  Manager, 

Fleet  Manager or s imi lar.  The recipient  of  this  award wi l l  be an outstanding indiv idual  who the panel 

feel  can best  demonstrate how their sk i l ls ,  experience or tra ining has had a  posit ive impact  on the 

company.

Your nomination/entr y wi l l  be used ( in  whole or in  part)  to  demonstrate to the hire  community why 

your nominee deser ves to win.

Evidence should be provided to the judges that  your nomination fulf i ls  this  br ief.  As  a  minimum this 

should take the form of :

• 	 A statement from the indiv idual  ’s  l ine manager and a  member of  their team stat ing why they 

should win this  award (500 words max each)

• 	 Evidence of  their contr ibution and i ts  posit ive effects  on the business

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.



W O R K S H O P  M A N A G E R 
O F  T H E  Y E A R1 3

This  award is  open to indiv iduals  who hold the posit ion of  Workshop Manager,  Ser vice Manager or 

s imi lar.  This  award wi l l  go to the outstanding indiv idual  who the panel  feel  can best  demonstrate how 

their sk i l ls ,  experience or tra ining has had a  posit ive impact  on the company.

Your nomination/entr y wi l l  be used ( in  whole or in  part)  to  demonstrate to the hire  community why 

your nominee deser ves to win.

Evidence should be provided to the judges that  your nomination fulf i ls  this  br ief.  As  a  minimum this 

should take the form of

• 	 A statement from the indiv idual ’s  l ine manager and a  member of  their team stat ing why they 

should win this  award (500 words max each)

• 	 Evidence of  their contr ibution and i ts  posit ive effects  on the business

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.



H I R E  M A N A G E R  O F
T H E  Y E A R1 4

This  award is  open to indiv iduals  who hold managerial  posit ions within hire  or supply organisat ions 

for example Depot Manager,  Regional  Manager or s imi lar.  The recipient  of  this  award wi l l  be an 

outstanding indiv idual  who the panel  feel  can best  demonstrate how their sk i l ls ,  experience or 

tra ining has had a  posit ive impact  on the company.

Your nomination/entr y wi l l  be used ( in  whole or in  part)  to  demonstrate to the hire  community why 

your nominee deser ves to win.

Evidence should be provided to the judges that  your nomination fulf i ls  this  br ief.  As  a  minimum this 

should take the form of :

• 	 A statement from the indiv idual ’s  l ine manager and a  member of  their team stat ing why they 

should win this  award (500 words max each)

• 	 Evidence of  their contr ibution and i ts  posit ive effects  on the business

TO ENTER:  Complete the Hire Awards 2025 Entr y Form on

www.hae.org.uk/awards  before 5pm on Fr iday 6 th Februar y 2026.



H I R E  A C H I E V E R  O F 
T H E  Y E A R 1 5

Winners  in  the Apprentice,  Hire Manager,  and  Workshop Manager of  the Year  categories  wi l l  make 

up the short l ist  for the f inal  award of  the night ,  the Hire Achiever of  the Year.



H O W  T O  E N T E R  &
R U L E S  O F  E N T R Y
1 . 	 To register a  nomi nat i on f or a n awa rd ,  p lease v is i t  www.hae.org.uk/awards ,  c l ick th e 

categor y and  comp l e te  t he  onl i ne  e ntr y form ,  u s ing th e tools  provided to u pload you r 

support ing e vi d e nce .

2 . 	 Entr ies  can  a l s o b e  s ub mi t te d  b y e mai l  to  awards@hae.org.uk. 

3. 	 Keep your e nt r i e s  s ucc i nc t  a nd  your su pport ing evidence concise and relevant .  Th e ju dge’s 

t ime is  l imi te d  s o l e ngt hy e nt r i e s  or l arge consignm ents  of  evidence m ay not  get  th e 

attent ion the y d e s e r ve  a nd  coul d  b e  a  waste of  effort .

4 . 	 In  l ine with  our a i ms  to  p romote  s us tainabi l i ty,  p lease m ake th e effort  to  su bm it  entr ies  in 

e lectronic  f ormat  a s  out l i ne d  a b ov e .  Pr inted and posted entr ies  wi l l  only be ju dged i f  t im e 

permits  or coul d  b e  d i s mi s s e d  a l l  togeth er.

5 . 	 The compa ny e nte r i ng or nomi nat i ng th e award m u st  provide for th e ju dges,  as  a  m inim u m , 

a l l  of  the rel e va nt  a nd  conte mp ora r y evidence l isted for th e award categor y entered.

6. 	 Entr ies  into s ome  c ate gori e s  may b e  su bject  to  myster y sh opping.

7. 	 I f  you choo s e  to p rovi d e  a  we b  URL  f or th e ju dges’  considerat ion,  p lease ensu re you  inclu de 

any login inf ormat i on.

8. 	 Companies  c a n s ub mi t  e nt r i e s  f or more th an one categor y.

9 . 	 Winners  wi l l  b e  a nnounce d  at  t he  Hi re  Awards of  Excel lence Cerem ony and G ala  Dinner to 

be held on  S aturd ay 18 th Ap r i l  2 0 2 6 at  G rosvenor H ou se,  Park Lane,  London.

10. 	 Nominat ion s  c a n b e  ma d e  f or y our own com pany,  or for anoth er com pany.

11 . 	 Award spons ors  c a nnot  e nte r t he  awa rd th ey are  sponsor ing,  nor can th ey enter anoth er 

company fo r t he i r awa rd .

12 . 	 Previous wi nne rs  a re  e l i g i b l e  to  re - e nter.

13 . 	 Closing date  f or s ub mi s s i on of  comp l eted Award entr ies  is  5pm  on Fr iday 6 th Febru ar y 2026.

14 . 	 The judges ’  d e c i s i on i s  f i na l  a nd  no co rrespondence wi l l  be entered into.

15 . 	 Al l  submitte d  e nt r i e s  a re  non- re turna ble,  u nless  oth er wise agreed;  with  th e  

exception o f  p rod uc t s  s ub mi t te d  f or dem onstrat ion.



H I R E  A S S O C I AT I O N  E U R O P E     E V E N T  H I R E  A S S O C I AT I O N

2 4 5 0  R E G E N T S  C O U R T,  T H E  C R E S C E N T,  
B I R M I N G H A M  B U S I N E S S  PA R K ,  S O L I H U L L , 

W E S T  M I D L A N D S  B 3 7  7 Y E 

4 4  ( 0 )  1 2 1  3 8 0  4 6 0 0 

F O L L O W  U S  O N  X  @ H I R E AWA R D S  A N D  @ H I R E A S S O C I AT I O N
U S E  T H E  H A S H TA G  # H I R E AWA R D S


